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Heretaunga College

Statement of Responsibility

For the year ended 31 December 2022

The Board accepts responsibility for the preparation of lhe annual financial statemenls and the judgements

used in lhese financial statements.

The management (including the principal and others as directed by the Board) accepts responsibility for
establishing and maintaining a system of internsl controls designed to provide reasonable assurancs as to the

inlegrity and reliabilily of the school's finencial reporting.

]t is the opinion of the Board and management that the annual financial statemenls for the financial year ended

31 December 2022 fairly reflects the financial position and operations of the school.

The School's 2022 financial statements are authorised for issue by the Board

?aU
Full of Presiding Member

signalure of ng S of Principal

3r. 5. ,oJS 3t na, LaL3
Date: Da,te: J



Heretaunga College
Statement of Comprehensive Revenue and Expense
For the year ended 31 December 2022

Notes

2022

Actual

$

2022
Budget

(Unaudited)
t

2021

Actual

$

Revenue
Govemment Grants
Locelly Raised Funds
lnterest lncome
Gain on Sale of Property, Plant and Equipment

Total Revenue

Expenses
Locally Raised Funds
Learning Resources
Administration
Finance
Property
Loss on Disposal of Property, Plant and Equipment

Net Surplus / (Deficit) for the year

Other Comprehensive Revenue and Expense

Total Gomprehensive Revenue and Expense for the Year

12,053,346 11 ,400,539 11,060,EE2

2
3

11,603,666
439,627
10,053

11,246,887
149,672

4,000

10,618,691
43E,393

3,796

3
4
5

6

310,996
8,334,328

631,626
7,981

2,750,107
1,142

123,102
E,259,483

534,505
3,000

2,687,151

306,2e6
7,925,390

512,927
E,960

2,207,608
2,849

12,036,240

17,106

'11,407 ,241

(206,702)

10,963,430

97,452

17,106 (206,702) .452

The above Statement of Comprehensive Revenue and Expense should be read in conjunction with the accompanying
notes which form part of these financial statements.
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Heretaunga College
Statement of Ghanges in Net Assets/Equity
For the year ended 31 December 2022

Notes

2022

Actual

$

2022
Budget

(Unauditedl
$

2021

Actual

s

Equity at I January

Total comprehensive revenue and expense forthe year

Contributions from the Ministry of Education
Contribution - Furniture and Equipment Grant
Contribution - Network Upgrade

671.9E1 .559 .635

17,106 (206,702)

39,000
91,105

97,452

61,89'l

Equity at 3l December 819,192 (129,'143) 671,981

The above Statement of Changes in Net Assets/Equity should be read in conjunction with the accompanying notes

which form part of these financial statements.
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Heretaunga College
Statement of Financial Position
As at 31 December 2022

Notes

2022

Actual

$

2022
Budget

(Unaudited)
$

2A21

Actual

$

Current Assets
Cash and Cash Equitralenb
Accounts Receivable
GST Receivable
Prepayments
lnvestments
Funds Receivable for Capital Works ProjecG

Gurent Liabilities
GST Payable
Accounts Payable
Revenue Received in Advance
Provislon for Cyclical Maintenance
Finance Lease Liability
Funds held in Trust
Funds held for Capital Works Projects

Working Gapital Surplusl(Def icit)

Non+urrent Assets
Property, Plant and Equipment

Non-curent Liabilities
Provision for Cyclical Maintenance
Finance Lease Liabili$

7
E

722,511
604,160

35,392
415,139

29,286

500,000
490,000

20,000
276,351

295,997
546,9E8
42,199
31,511

410,404
99,914

I
16

1 ,806,488 1,286,351 1,427,0',13

11

12
13
't4
15
16

13,636
644,E61
131,007
78,454
27,865

1,E51
472,072

20,000
730,000
100,000
70,000
20,000

1,000
400,000

667,843
231,O97

32,167
60,008
56,242
1e,708

1,369,7+6

436,742

1,341,000

(s4,649)

285,506

1,064,065

362,948

10 821,856 714,844
82LBs6 285,506 714,844

13
14

426,954
12,45?

350,000
10,000

373,860
31,951

439,406 360,000 405,E11

Net Assets 819,192 (129,143) 671,9E1

Equity 81 192

The above Statement of Financial Position should be read in conjunction with the accompanying notes which form part of
these fi nancial statements.
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Heretaunga College
Statement of Cash Flows
For the year ended 31 December 2022

Notc

2022

Actual

$

2022
Budget

(Unaudited)
$

2021

Actual

$

Cash flows from Operating Activlties
Government Grants
Locally Raised Funds
lnternational Students
Goods and Services Tax (net)

Paymentsto EmPloyees
Payments to suppliers
lnterest Paid
lnterest Received

Net cash from/(to) Opereting Ac'tivities

Gash flows from lnvesting Activities
Proceeds from Sale of Property Plant & Equipment (and lntangibles)

Purchase of Properly Plant & Equipmenl (and lntangibles)
Purchase of lnvestmenls

Net cash from/(to) lnvesting Ac{ivities

Cash flows from Financing Activitieg
Fumiture and Equipment Grant
Finance Lease Payments
Funds Administered on Behalf of Third Parties

Net cash from/(to) Financing Activities

Net increase/(decrease) in cash and cash equivalents

Gash and cash equivalents at the beginning of the year

208,857 103,829 198,905

3,231,659
400,893

27,637
55,E37

(1,692,6E5)
(1,817,669)

(7,e81)
11,166

3,469,149
(42,545)

(551)
50,000

(1;811,743)
(1,s61,481)

(3,000)
4,000

3,021,784
377,648

59,960
(27,025)

(1,57O,22E',)

(1,652,072)
(8,960)
3,798

(1,142)
(235,426)

(4,735)

(1,000)
(297,478)

23,649

434
(255,319)

(3,265)

(241,303) (274,829) (2s8,150)

39,000
(51,642)
471,602

140,000
381,000

61,894
(60,610)

(206,300)

458,960 521,000 (205,016)

426,514 350,000 (264,261)

295,997 150,000 560,2587

7Cash and cash equivalents at the end ofthe year

The statement of cash flows records only lhose cash flows directly within the conlrol of the School. This means centrally

funded teachers' salaries and the use of land and buildings grant and expense have been excluded,

The above Statement of Cash Flows should be read in conjunction with the accompanying notes which form parl of these

financial statements.

5
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Heretaunga College
Notes to the Financial Statements
For the year ended 31 December 2022

L Statement of Accounting Policies

a) Reporting Entity
ilereaunga 

-Cottegi 
(the School) b a crown entity as specified in the Crown Entitiec Act 2004 and a school as deecribed in the Education and

Training Act 2020. The Eoard b of the view that the School is a public benefit entity for financial reporting purposes.

b) Easls of Preparatlon
Reqorttng Period
The financial statements have been prepared for the period 1 January 2O2.lo 31 December 2022 and in accordance with the requil€ments of

the Education and Training 4c12020.

Besls of Prepration
The financial stat€ments have been prepared on a going concern basis, and the accounting policies have been consistenty applied throughout

the period.

Financial Reporting Standards Applied
The Education and Training Act 2020 requires the School, as a Crown entity, to prepare financial statements in accordance with generally

accepted accounting practice. The financial statements have been prepared in accordance with generally accepted accounting practice in New

Zealand, applying Public Sector Public Benefit Entity (PBE) Standards Reduc€d Disclosure Regime as appropriate to public benefit entities that

qualig for Tiei 2 ieporting. The school is considered a PuUic Benefit Entity as it meets the criteria specified as 'having a primary objective to

proviOe goods and/or services for community or social benefit and where any equity h6 been provided with a view to supporting that primary

objective rather than for financial return to equity holders'.

PBE Accounrling Slandards Reduced Dlsclosun Reglme
The School qualifies for Tier 2 as the school is not publicly accountable and is not considered large as it falls below the exp€nse threshold of $30

million per year. All relevant reduced disclosure concessions have been taken.

Mee,autgmenlEase
The ftnancial stiatemenb are prepared on the historical cost basis unless otherwise noted in a specific accounting policy.

Prcsenatlon Cunency
These financial statements ars presented in New Zealand dollars, rounded to the nearest dollar.

Specific Accountlng fulicies
The accounting policies used in the preparation of these fnancial statements are set out below

Cdttcat Accounting Estlmates And Assumptions
The preparation of financial statements requires management to make judgements, estimates and assumptions that affect the application of

accounling policies and the reported amounts of assets, liabilfies, revenue and expenses. Actual results mry difer from these estimatee.

Estimates and underlying assumptions are revierrued on an ongoing basis. Revisions to accounting estimates are recognised in the period in

which the estimate is revised and in any future periods affected.

Cyclical maintenance
A school recognises its obligation to maintain the Ministry's buildings in a good state of repair as a provision for cydical maintenance. This

provision relatee mainly to the painting of lhe school buildings, The estimate is based on the school's best estimate of the cost of painting the

school and when the school is required to be painted, basEd on an assessment of the school's condition. During he year, the Board ass€sses

the reagonablen6ss of its painting maintenance plan on which the provision is based. Cyclical maintenance is disclosed at note 13.
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Useful lives of properfi, plant and eguipment
The School revierws the estimated useful lives of property, plant and equipment at the end of each reporting date. The School beliEves hat the

estimated ueeful livs of the property, plant and equipment as disclosed in the significant accounting policies are appropriate to the nature of the

properf, plant and equipment at reporting date, Property, plant and equipment is disclosed at note 10.

Cdtical Judgements ln applylng acclantlng pollcles
Management has exercised the following critical judgemenb in applying accounting policies;

C/assrifcetbn of /aas es
Determinirig whether a leffie is a fnance lease or an operating lease reguires judgement as tro whethet the lease transfuis substantially all the

risks and rewards of ownership to the school. A lease is classified as a finance lease if it transfers substantially all risks and rewalds incidental to

ownership of an underlying a6set to the lessee. ln contrast, an operating lease is a leas€ that does not transfer substantially all the risks and

rewards incidental to ownership of an asset to the lessee. Judgement is required on various aspecE that include, but are not limited to, the fair

value of the leased aEset, the economic life of the leased ffiset, whether or not to inctude ren€\ /al options in the lease term, and determining an

appropriate discount rate to calculate the preeent value of the minimum lease paymentr, Classification a8 a finance lease means the assst is

recognised in the statement of financial position as property, plant, and equipment, whereas for an operating lease no such asset is recognised,

Finance lease liability discloeuree are contained in note X. Future operating lease commitments are disclosed in note 31 b.

Recognition olgnnts
The School reviEws the grants monie6 received atthe end of each reporting period and whether any require a provision to carry forward amounts

un6pent The School believes all grants received have been appropriately recognised as a liabili$ if required. Government grants are disclosed at

note 2.

c) Revenue Recognition

OovemmentGf',nts
The school receives fundi.ng from the Ministry of Education. The followhg are the main $pes of funding that the School reeeivee.

Operational gtants are recorded as revenue when the School has the rights to the funding, which is in the year that the funding is received.

Teachers salaries grants are recorded as r€venue when the School has the rights to the funding in the salary period they relate to. The grants aro

not received in cash by the School and are paid directy to teachers by the Minbtry of Education.

Othd Minbtry Grants for directy funded programs are recorded as revenuewhen the School has the rights to the funding in the period they

relate to. The grantrs are not received in cash by the School and are paid directy by the Ministry of Education.

The property from wtrich the School operates is oarned by thE Crown and managed by the Ministry of Education on behalf of thE Crown. Grants

for the use of land and buildingg are not received in cash by the School as they equate lo the deemed expense for using the land and buildings

which are owned by the Crown. The School's use of the land and buildings as occupant is based on a property occupancy document as

gazetted by the Ministry. The expense is based on an assumed market rental yield on the value of land and buildings as used for rating putposes'

This is a noncash revenue that is ofbet by a non-cash expense. The use of land and buildings grants and associated expenditure are recorded

in the period thE School uses the land and buildings.

Other Gtr,nts wher€condltions exisl
O{her grants are recorded as revenue when the School hasthe rights to the funding, unlesE there are unfulfllled conditions attached to the grant,

in which case the amount relating to the unfulfilled conditions is recognised as a liability and released to revenue as the conditions are fullilled.

Donations, 6ifis and Eeguesls
Donations, gifts and bequests are recognised as an asset and revenue when the right to receive funding or the asset has been established

unless there is an obligation to return funds if conditions are not met. lf conditions are not met funding is recognised as revenue in advance and

recognised as revenue when conditions are satisfied.

lnterc$Revenue
lnterest Revenue eamed on cash and cash equivalents and investments is recorded as revenue in the period it is earned.

d) Operating Lease Payments
Payments made under operating leases are recognised in the Statement of ComprehenEive Revenue and Expense on a straight line basis over

the term of the lease.
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e) Finance Lease Payments
Finance lease payments are apportioned between the finance charge and the reduction of the outstanding liaUliV. The finance charge is

allocated to each period during the le6e term on an effective interest basis.

t) Cash and Cash Equivalents
Cash and cash equivalents include cash on hand, bank balances, deposits held at call with banks, and other short term highly liquid inveetments

with original maturities of 90 days or less, and bank overdrafts, The carrying amount of cash and cash equivalents represent fair value.

g) Accounb Receivable
S'hot-term leceivables are recorded at the amount due, less an allowance lor expected ctedit losses (uncollectable debts). The schools

receivables are largely made up of funding from the Ministry ol Education, therefore the level of uncollectable debts is not considered to be

material. However, short-term receivables are witten off when there is no reasonable expectation of recovery.

h) lnvestments
Bank term deposits are initially meaured at the amount invested. lnterest is subsequenty accrued and added to the investment balance. A loss

allowance for oxpected credit losses is recognbed if the estimated loss allowance is not trivial.

i) Proper$, Phnt and EquiPment
Land and buildings owned by the Crown are exdudad from th€se financial statements. The Board's use of the land and buildings * 'occupant' is

based on a property occupancy document

lmprovement€ (funded by the Board) to buildings owned by the Crown or directly by the board are recordod at cost, less accumulated

depreciafion and impairment losseo.

Property, plant and equipment are recorded at cost or, in the case of donated assets, fair value at the date of recdpt, less accumulated

depreciation and impairrnent lasses. Cost or fair value as the case rnay be, inctudee those coets that relate directly to bringng the asset to the

location where it will be used and making sure it is in the appropriate condfion for its intended use.

Gains and losses on dbposals (i.e. sold or given away) are determined by comparing the proceeds received wilh the carrying amounts {i,e. the

book value). The gain or loss arising from the disposal of an item of property, plant and equipment is recognbed in the Statemenl of

Comprehensive Revenue and Expense.

Finance teases
A finance lease transfers to the leosee substantially all the ileks and rewards incidental to ownership of an assst, whether or not title is eventually

transferred. At the start ol the lease term, frnance leases are recognised as assets and liabilities in the statement of financial position at the lower

of the fair value of the leased asset or the present value of the minimum lease payments. The finance charge is charged to the surplus or deficit

over the lease period so as to produc€ a constant periodic rate of interest on the remaining balance of the liability. The amount rocognised as an

asset is depreciated over its useful life. lf there is no rgasonable certainty whether the school will obtain ownership at the end of the lease term,

the mset is fully depreciated over the shorter of the leme term and its useful life.

De!,re'cletlon
Property, plant and equipment exccpt for library resources are depreciated over their estimated useful lives on a straight line basis. Library

resources are depreciated on a diminishing value basis. Depreciation of all asseb iB reponed in the Statement of Comprehensive Revenue and

Expense.

The eetimated useful lives of the msets are:
Building improvemenF
Furnitur€ and equipment
lnformation and communication technology
Motor vehicles
Tertbooks
Le6€d asseto held undel a Finance Leme
Library resources

50 years
3 - 20 yeas
3-5 years
5 year6
3 years
Term of Lease
1 2.5% Diminishing value

i) lmpalrment of property, plant, and equipment and intangible aesets
The school does not hold any cash generating csets. Assets are considered cash generating where their primary objective is to generate a

commercial return.
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Non cash generafing assefs
property, plant, and equipment and intangible assets held at cost that have a finite useful life are reviewed for impairment whenever events or

chang* in circumstances indicate uhat the carrying amount may not be recoverable. lf such indication exists, the School estimates the asset's

recoverable seMce amount, An impairment loss is recognised for the amount by which the asset's carrying amount exceedE its recoverable

seMce amount. The recoverable service amount is the higher of an assets fair value less cosb to sell and value in use.

Value in use is determined using an approach based on either a depreciated replacement cost approach, restoration cost approach, or a service

units approach. The most appropriate approach used to measure value in use depends on the ndure of the impairment and availability of

informatisn.

ln determining fair value less costs to sell the school engages an independent valuer to assees market value based on the best available

information. The valuation is based on [details of the valuer's approach to determining ma]ket value (i.e. what valuation techniqus have been

employed, compalison to recent market transaction etc.)1.

lf an asset's carfing amount exceeds its recoverable seryice amount, the asset is regarded as impaired and lhe carrying amount is written down

to the recoverable amount. The total impairment loss is recognised in the surplus or deficit.

The reversal of an impairment loss is recognised in the surplus or deficit. A previously recognised impairment loss is reverced only if thete has

been a change in tha a66umptione u6ed to det€mline the aseets recoverable servioe amount eince the laEt impairment loss wG recognised.

k) Accounts Payabh
Accounts Payable repre6ents liabilitiss tor goods and seMces provided to the School prior to the end of the financial year which are unpaid.

Accounts Payable are recorded at the amount of cash reguired to settle thoge liabilities. The amounts are unsecured and are usually paid within

30 days of recognition.

l) Employee Entitlements
S hort-term em ployee e nt itle ments
Employee entitements that are expected to be settled within 12 months der the end of the reporting period in which the employees ptovide the

related seruice are measured based on accrued enfitlements at cunent rates of pay. Thce include salaries and wages accrued up to balance

date, annual leave earned, by non teaching staff, to but not yettaken at balance date.

Long-tem employee entitlements
gmpnyee benefits that are not expected to be settled wholly before 12 months after the end of the reporting period in which the employee

provides the related seryice, such as retirement and long seMce leave, have been calculated on an actuarial basis.

The calculations are bmed on the likely future enUtements accruing to employees, based on yearc of seMce, yearsi to entitlement the likelihood

that empoye€s wi1 reach the point of entidement, and contractual entitement information, and the present value of the estimated future cash

llorirrs. Remeasur€menb are recognised in surplus or delicit in the period in which they arise.

ml Revenue Received in Advance
Revenue recdved in advance relates to grants received where there are unfulfilled obligations for the School to provide services in the future. The

fees are recorded as revenue as the obligations are fulfilled and the fees eamed.

The School holds sufficient funds to enable the refund of unearned fees in relation to international strrdents, should the School be unable to

n) Funds Held in Trust
Funds are held in trust where they have been received by the School for a specified purposer or are being held on behalf of a third party and

these transactions are not recorded in the statement of Revenue and Expense.

The School holds suffcient funds to enable the funds to be used for theil intended purpos€ at any time.

of Funds held for Capital works
The school directy rec€ives funding from the Ministry of Education for capital works projects that are included in the School five year capital

works agreement. These fun6 are held on behalf and for a specified purpose as such these tansactions are not recorded in the Statement of

Revenue and Expense.

I
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pl Provision for Cyclical Malntenance
The propefi from which the School operates is owned by the Crown, and is vested in the Ministry. The Ministry has gazetted a property

occupancy document that sets out the Board's property maintenance responsibilities. The Board is responsible for maintaining the land, buildings

and other facilities on the School Eite in a state of good order and repair.

Cyclical maintenance, which involves painting the interior and exterior of the School, makes up the most significant part of the Board's

responsibilities outside day-to-day maintenance. The provision is a reasonable estimate, based on the school's bsst estimate of the cost of
painting the school and when tre school is required to be painted, based on an assesment of the school's condifion.

ThE schools carries out painting maintenance of the whole school over a 7 to 1 0 year peiod, the economic outflow of this is dependent on the
plan established by the echool to meet this obligation and b detailed in the noteo and disclosures ol these accounts.
q) Flnanclal lnstruments
The School's financial assets comprise cash and cash equivalents, accounts receivable, and inve€tments. All of theee f nancial assets, except for

investments that are shales, are initially recognised at fair value and subsequently measured at amortised cost, using the efiective inler€st

method.

The School's financial liabilities comprise accounb payable, borrowings, finance le*e liability, and painting contlact liability. Financial liabilities are

subseguently measured at amoffsed cost using the effective interect method. lnterest expense and any gain or loss on derecognition are

recognised in surplus or deficit.

rf Goods and Servlces Tax (GST)
The financial statements have been prepared on a GST exclusive basis, with the exception of accounts receivable and accounts payable wttich

are statsd as GST inclusive.

The net amount of GST paid to, or received from, the lRD, including the GST relating to investing and financing activfies, is classified as a net

operating cash flow in the statements of cash flows.

Commitmente and contingencies are disclosad exclusive of GST

s) Budget Figures
The budget figures are extracted lJom the School budget that was approved by the Boa]d

u) Services received in-kind
From time to time the School receives services in-kind, including the time of volunleers. The School has elected not to lecognise services
received in kind in the Statement of Comprehensive Revenue and Expense.
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2. Government Grants

Government Grants - Ministy of Education
Teachers Salaries Grants
Use of Land and Buildings Grants
Other Government Grants

Revenue
Donations & Bequests
Fees for Exha Curricular Activifes
Tradinq
Fundraising & Communi$ Granb
Other Revenue
lnternational Student Fees

Experses
Extra Curdcular Acilvities Costs
Trading
Fundraising and Community Grant Costs
lnternational Student - Student Recruitment
lnternational Student - Employee Benefit - Salaries
lnternational Student - Other Expenses

Surplus/ (Deficit) forthe year Locally raisedfunds

During the year the School hosted 2 lnternational students (2021:7)

4. Learning Resources

Curricular
Equipment Repairs
lnformation and Gom munication Technology
Library Resources
Employee Benefits - Salaries
Staff Development
Deprecialion

439,627 149,672 438,393

2022

Actual

$
3,261,513
6,207,538
2,028,479

100,136

2022
Budget

(Unaudited)
$

2,904,782
6,207,538
2,A28,479

106,068

2021

Actual

$
2,866,981
5,939,88E
1,697,232

114,590

11603,666 11,246,867 10,618,691

The school has opted in to the donations scheme forthis year. Totalamount received was $131,386.

3. Locally Raised Funds

Local funds raised within the School's community are made up of:
20212022

Actual

s
19,706

138,226
135,491

11,627
75,811
s8,766

2022
Budget

(Unaudited)
$

3,050

97,505

21,900
27,217

Actual

$
6,870

86,173
129,876

10,472
77,EO7

127,'195

169,930
122,534

454
2,300
7,974
7,E04

19,500
71,500

15,052
17,050

93,335
102,584

1,150
77,?91
31,936

3'10,996 123J02 306,296

2422

Actual

$
747,094

877
134,623

2,830
7,213,143

14,247
2t,518

2022
Budget

(Unaudited)
$
508,422

1,500
97,000

2,000
7,455,561

15,000
f90,000

2021

Actual

I
642,375

2,935
97,912

924
6,952,944

'16,432
211,868

8,334,328 8,259,483 7,925,390
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5. Administration

Audit Fee
Board Fees
Board Expenses
Communication
Consumables
Operating Lease
Other
Employee Benefrts - Salaries
lnsurance
Service Providers, Contractors and Consultancy

5. Property

Caretaking and Cleaning Consumables
Consultancy and Contract Services
Cyclical Maintenance Provision
Grounds
Heal, Llght and Water
Rates
Repairs and Maintenance
Use of Land and Buildings
Securi$
Employee Benefits - $alaries

Bank Accounts

2022

Aetual

$

2022
Budget

{Unaudited}
$

12,943
5,060

11,225
9,900
2,900

24,957
25,350

396,170
30,000
16,000

2021

Actual

$

14,377
4,670
9,237
6,3EE
3,696
8,956

25,971
518,364

25,647
15,320

12,766
3,29s
3,994

10,287
3,054

25,347
22,739

393,371
25,889
1 1,585

631,626 534.505 512,327

2A22

Actual

$
21,740

lil,176
137,981
13,499

109,'t81
2,947

91,002
2,028,479

21,514
169,64E

2422
Budget

(Unauditedf
$
27,s00

159,423
90,000
17,500
82,000

8,000
88,251

2,O28,479
33,500

152,.t98

2021

Actual

$
21,707

131,E47
35,365
14J70
E3,634

3,508
65,950

1,697,232
29,662

125,533

z,t5g,1at .687.1s1 2.207.694

The use of land and buildings figure represents 50,6 of the school's total propefi value. Property values are established as part of
the nation-wide revaluation exercise that is conduc'ted every 30 June for the Mlnistry of Education's year-end reporting purposes.

7. Cash and Gash Equivalents
2022

Actual

$
722,511

2022
Budget

(Unauditedf
$

500,000

2021

Actual

$
295,997

Cash and cash equivalents for Slatement of Cash Flows 722.s11 s00.000 29

Ql the $722,511 Cash and Cash Equiualents, 9472,072 b held by the School on behalf of the Ministry of Education. These funds

have been provided by the Ministry as part of the school's 5 Year Agreement funding for upgrades to the school's buildings. The

funds are requird to be spent in 2021 on Crown owned school buildings,

12



8. Accounts Receivable

Receivables
lnterest Receivable
Banking Staffing Underuse
Teacher Salaries Grant Receivable

Receivables from Excha nge Tra nsactions
Receivables from Non-Exchange Transactions

9.lnvestments

The School's investment activities are classified as follows:

CurrentAsset
Short-term Bank Deposits

Total lnvestments

10. Property, Planl and Equipment

2022

Opening
Balance
Nevl

I

604.160 490.000 546.96E

2022

Actual

$

2022
Budget

(Unaud&td)
$
40,000

2021

Actual

$
22,244

1,113
39,470

29,771
534,919 450,000 523,631

39,470
564,690

2022

Actual

$
415,139

40,000
450,000

2A22
Budget

(Unaudited)
t

276,351

23,357
523,631

2021

Actual

$
410,404

415,139 2115,351 410,404

Additions Disposals lmpairment Depreciation Total(NBV)

$s$$$
Buildings
Furniture and Equipment
I nformation a nd Comm unication
Technology
Motor Vehicles
Textbooks
Leased Assets
Library Resources

54,863
245,959

281,O37

17,000
614

85,682
29,690

139,994

172,882

10,048
5,605

(2,344)
(46,642)

(98,637)

(11 ,319)
(3s7)

(57,767)
(4,412)

52,519
339,311

355,282

5,681
217

37,963
30,883

Balance at 31 December 2022

The net carrying value of furniture and equipment held under a finance lease is $30,883 (2021: $29,690)

Reslnbftbns
There are no reshictisns over the litle of the schoslls property, plant and equipment, nor are any propefi, plant and equipment

pledged as secudty for liabilities.
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2022

Gost or
Valuation

$

2022

Accumulated
Depreciation

$

2022

Net Book
Value

$

2021

cost or
Valuation

$

2021

Accumulated
Depreciation

$

2021

Net Book
Value

$

Buildings
Furniture and EquiPment
lnforrnation and Communication T

Motor Vehicles
Textbooks
Leased Assets

Library Resources

117,218
791,899

1,432,047
79J22
46,796
96,109

150,762

(64,699)
(4s2,588)

(1,076,765)
(73,441)
(46,579)
(58,146)

(119,87e)

52,519
339,311
355,282

5,681
217

37,963
30,883

117,218
6s1,904

1,272,515
79,122
46,796

299,1t4
145,157

(62,3s5)
(405,945)
(991,47E)

@2,1n)
(46,183)

(213,452')
(1 15,467)

54,863
245,959
281,037

17,000
613

85,682
29,690

Balance at 31 December

11. Accounts Payable

Greditors
Accruals
Banking Staffing Overuse
EmploYee Entitlements - Salaries

Employee Entitlements - Leave Accrual

2022

Actual

2A22
Budget

(t naudilod)
$
50,000
50,000

600,000
30,000

2021

Actual

$
41,116
26,896

534,919
41,930

s
96,621
14,566

s23,631
33,023

Payables for Exchange Transactions
payabtes for Non-exChange Transactions - Taxes Payable (PAYE and Rates)

Payables for Non-exchange Transactions - Other

The carrying value of payables approximates their fair value

12. Revenue Received in Advance

Grants in Advance - Ministry of Education

lnternational Student Fees in Advance

Other revenue in Advance

644,861 73o,0oo 667'E43

667

2022

Actual

$
7?,172

2022
Budget

(tJnaudied)
$

2021

Actual

$
106,220

31,129
93,74857,835 100,000

231

14



13. Provision for Gyclical Maintenance

Provision at the Start of the Year
lncrease to the Provision During the Year
Use of the Provision During the Year
Other Adjustments

Provision at the End of the Year

Cyclical Maintenance - Gunent
CyclicalMaintenance - Non cunent

No Later than One Year
Later than One Year and no Later than Five Years

Represented by
Finance lease liability - Current
Finance lease liability - Nsn eurrent

15. Funds held in Trust

Funds Held in Trust on Behalf of Third Parties - Current

2022

Actual

$
406,O27
137,981
(38,600)

2022
Budget

(Unaudited)
s
406,027
90,000

(76,027)

453,862
35,365

(83,200)

2021

Actual

$

s05.408 420,000 406.027

78,454
426,954

70,000
350,000

32,167
373,860

Per the cyclical maintenance schedule the school is next expected to undeftake painling works dudng [year]. This plan is based on

the schools 10 Year Property plan / [other source of evidence]

14. Finance Lease Liability

The School has entered into a number of finance lease agreements for computers and other ICT equipment. Minimum lease
payments payable:

2022

Actual

2022
Budget

(Unaudited)
$
20,000
10,000

2021

Actral

$
60,008
31,951

$
27,865
12,452

49,311 30.000 91,959

27,865 20,000 60,008
311 1

2022

Actual

$

2022
Budget

(Unaudited)
I

1,000

2421

Actual

$
56,2421,851

1,651 1.000 56,242
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16. Funds Held for Gapital Works Proiects

During the year the School received and applied funding from the Ministry of Education for the following capital works projects.

The amount of cash held on behalf of the Ministry for cipital works proiect is included under cash and cash eqlivalents in note 9'

2022

LSC Modifications
Block E ILE
Special Needs Modifi cations
SYA Future Years

Totals

Represented by:
Funds Held on Behalf of the Ministry of Education
Funds Receivable from the Ministry of Education

2021

LSC Modifications
Block E ILE
LED Lighting
SYA Future Years

Totals

Represented by:
Funds Held on Behalf of the Ministry of Education
Funds Receivable from the Ministry of Education

Opening
Balances

$
16,708

(97,431)

(2,463)

Receipts
from MoE

$

640,882

Payments

$
(36,667)

{71,37s)
(6,844)

Board
Contributions

$

Glosing
Balances

$
(19,959)
472,072

(6,844)
(2,483)

Opening
Balances

$
(13,719)
29,013

Receipts
from MoE

$
74,250
66,773
E4,369

Payments

$
(43,E23)

(193,217)
(84,369)

(2,483)

Board
Contributions

s

472,072
(2e,286)

Closing
Balances

$
16,70E

(e7,431)

(2,483)

17. Related Party Transactions

The School is a controlled entity of the Crown, and the Crown provides the major source of revenue to the school. The school

enters into transactions with other entities also controlled by the Crown, such as government departmenb, state-owned

enterprbes and other Crown entities. Transactions with these entilies are not disclosed as they occur on terms and conditions no

more or less favourable than those that it is reasonable to expect tre school would have adopted if dealing with that enli$ at arm's

length.

Related party disclosures have not been made for transactions with related parlies that are within a normal supplier or

clienUrecipient relalionship on terms and condition no more or less favourable than those that il is reasonable to expect the school

would have adopted in dealing with tre party at arm's length in the same circumstances. Further, transactions wlth other

government agencies (for example, Government departments and Crown entilies) are not disclosed as related party transactions

when tney arelonsistent with the normal operating arrangements between government agencies and undertaken on the normal

terms and condilions for such transactions.

16,708
(99,914)
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18. Remuneration

Key managoment personnel cnmpensation

Key managementpersonnel'of tlre School indude all Board rnerffbsr.s-_, Prin-c-ipal; Deputy Principals and lleaids of-Dep-a-rtments.

2022 2021
Actual Actual
s$

Baard Members
Remuneration 4,670 3,295

Leadership Team
Remuneration
Full-time equivalent members

Salaries and Other Short-term Employee Benefits:
$alary and Other Payments
Beneftts and Other Emolumenb
Termination Benefits

Oher Employees
The number of other employees with remuneration greater than $100,000 was in the following bands:

1,955,483
17

2022
Actual
$000

180 - 190
4-5

Remuneration 2022
$000 FTE Number

100 - 110 10.00
110 - 120 4.00
120-130 1.00
130 -1 40 1.00

16.00

2,055,357
19

Total key management personnel remuneration 1,960,153 2,05E,652

There are 7 rnembereof the Board excluding the Principal. The Board had held 10 full meetings of the Board in the year. The

Board also has a Finance and Property subcommittee (3 members) that meets monthly. As well as these tegular meetings,

including preparation time, the Presiding member and other Board members have also been involved in ad hoc meetings to

consider student welfare mafters including stand downs, suspensions, and other disciplinary matters.

Pincipal
The totalvalue of remuneration pairl or payable to the Principal was in the following bands:

2021
Actual
$000

160 - 170
4-5

2021
FTE Number

8.00
3.00
1.00
1.00

13.00

The disclosure for'Other Employees'does not include remuneration of the Principal.
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19. Gompensation and Other Benefits Upon Leaving

The total value of cornpensation or other benefits paid or payable to persons who ceased to be board members, committee

members, or employees during the financial year in relation to that cessation and number of persons to whom all or part of that

totalwas payable was as follows:

Total
Number of PeoPle

2022
Actual

$17,000
I

2021
Actual

20. Contingencies

There are no contingent liabilities (except as noted below) and no contingent assets as at 31 December 2022 (contingent liabilities

and assets at 31 December 2021: nil)'

Holidays Act Compliance - schools payroll

The Ministry of Education performs payroll processing and payments on behalf of boards, through payroll service provider

Education Payroll Limited.

The Ministry,s review of the schools sector payroll to ensure compliance with the Holidays Act 2003 is ongoing' Final calculations

and potential impact on any specific individual will not be known until further detailed analysis and solutions have bsen completed'

To the extent that any obligation cannot reasonabty be quantified at 31 Decem ber 2022, a contingent liabili$ for the school may

exist.

Contingent Asset
tn 2022the Ministry of Education provided additional funding for both the support staff in scJtools' collective Agreement (cA)

setflement and the Teacher Akle pay Equfi Setilement. The school is still yet to receive a final wash up that adjusts the

estimated quarterty instalments for ttre actualteacher aides employed inZoiz. The Ministry is in the process of determining the

amount of the finat wash up payment for the year ended 31 Decembe r 2022. Even though tre payment is probable, the amount

to be received is not known with a high level of certaing. The school has therefore not recognised the expected receipt (asset)

and income in its financial statements. The payment is expected to be received in July 2023'

To the extent that any obligation cannot reasonably be quanlified at 31 December 2022, a contingent liability for the school may

exist.

21. Gommitments

(a) Capital Commitrnents

As at 31 December 2o22lhe BOard has entered into contract agreemenb for cafial works as folloua:

(a) $3,649,699 contract for the Block E ILE and site works project which will be fully funded by the Ministry of Education' $864'9€9

tras Ueen received and $392,898 has been spent on the project to date; and

(b) $92,500 contract to make modificationsto the Administraiion block. This proiect is fully funded by the Ministsy and $74,250 has

been received and $g4,20g has been spent on the projectto balance date. This project has been approved by the Ministry'

(capital commitments at 31 Decem ber 2021: $3,64g,6g9 contract for the Block E ILE and site works project, $92,500 contract for

modifications to the Administration Block)
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22. Financial lnstruments

The carrying amount of financial assets and liabilities in each of the financial instrument categories are as follows:

Financiatassets measurcd at amortised cost
2022

Actual

i
722,51',|
604,160
415,139

2022
Budget

(Unaudited)
$
500,000
490,000
2'76351

2021

Actual

3
295,997
546,988
410I04

Cash and Cash Equivalents
Recsivables
lnv.estrnenF - Term DePosits

Total Financial asseE measured at amortised cost

Financial liabilities measured at amortised cost

Payables
Flnance Leases

644,E61
40,317

730,000
30,000

667,843
91,959

Total Financial Liabililies Measured atAmorlised Cost

23. Events After Balance Date

There were no significant events after the balance date trat impactthese financial statements.
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Annual Plan 2020 - 2022
Our Why (vision)

Targets

1

2

3

4

5

To prepare Upper Hutt youth for life as engaged. informed and educated citizens.

To create connections and build meaningful relationships,

Create a place in which it is safe for akonga to express themselves, think critically and to broaden their horizons.

To make leamlng lnsphatlonal, enfoyable and anrlchlng thus fosterlng llfe-long learnlng.

To encourage our akonga to have confidence, to explore boundaries and to find their passion.

Developmentof a new junior
cuniculum and ass€sm€nt
system breod on the
llUhanaungffinga approach
s qstablished ln 2020,

A plan is ln place for implementation inhA?l.
Teachers are experimenting with new pedagqies
and collaboration fiom 2019.
A newJun'rorCuniculum is in place by2A21.
SOLO taxonomy ls being used in alldepartments
for assessment for learning.
Poutama is in place for Junior school each term.

- Plan was implemented in 2O21 and we reviewed itin20n. SLT has come to
the final decisions upon review of the Junior Curiculum. This is in light of the
key aspects identified ftom the surveys. These decisions include:

1. Keeping the status quo moving forward into 2023 for 3 hours across both
senior and junior programmes;

2. Separating Years I and 10 in their learning programmes (with some mixed
oounies available).

- Professional leaming has supported teachers with new pedagpgies -
knowing your learner, blg guestions in planning, differentiated practice. This
has been hlt and miss for some teachers across the cuniculum - however,
department planning time has been glven to this. Mdtauranga MSori is a key
concern for teachers in their planning for next year. PLD planning for 2023
will take this into considerafion. lt will also support teachers wellbeing and
confidence.

- SOLO tarcnomy - there is'stillvarlance of use and undentanding across the
'cuniculum. The new position appointment for 2022 worked with the sffi but
we haue no lost momentum due to their resignation to anotherteaching post.
Engagement with a PLD provider has seen this arca be rc-invigorated for the
beginning o12023

- Poutama - understandings of Poutama are still ongoing. The PLD provider
working with SOLO is also supporting this area into 2023

What we are trying to
achieve

How do we know we have achieved it Analysis of Variance



lmproved NCEA results are
sustained or improved.

Student Support Services
Reviewed and developed to
improve equity for students

Well-being is an increasing
focus of our school.

Pass rates for NCEA Level 1 & 2 are greater than
B2olo

Pass rate for NCEA Level 3 is 807o
Pass rate for UE is greater than 50%

lmplementation of recommendations of the
external review of cunent Student Support
Services
New AP for Student Support to release Equity DP
for attendance strategy

Student well-being committee is formed and is
active within the Pride Council.
Positive Psychology and Strengths based
mentoring approaches are lncorporated into
teaching and mentoring programmes.
A Wellness 'hub' plan is in place during 2O2A-
2422
New Student Support AP in place.

By the end of Term Two achievementwas looking extremely poor. Student
and staff cases of COVID 19 had traken a huge toll.
At the beginning of Term Three HOLs were given two goals:

1. AllStudents leave Heretiaunga College with Level 2 or
2. All students leave Heretaunga College with the next steps for their

pathway in place
Teachers then focussed on marking, moderating and putting results on

KAMAR
Programmes were put in place for students to be monitored and identified for
call backs during Term 4.
Level 1 results lor 2022 have retumed to the National level' Our focus is to
keep as many of these students at school so thatwe work on Level 2 with
them. Our nerrv Pathways Department is actively moving on this tor 2023
Level 2 results have made more than 157o improvementfrom 2021. This has
been due to the focus by all teachers on Level 2 achievement and on new
courses that were initiated during Term 3 by the Pathways Dept.
Level 3 results are partly as a result of the previous years Level 2 results.
This is the cohort that has only sat NCEA during the pandemic. They did not
receive support from NZQA until it was too late and many of them were too

- Continuing with the collaborative approach to ensure equity of access to
support for all students.

- This has created an issue with our enrolrnent scheme - caregivers trying to
enroll when they live out of zone

- New AP position has been very successful. This has enabled the
Attendance Strategy to be developed in the second half of the year

- More teacher aids moved to permanent positions
- Careers strategy also added to the Student Support Services

Wellbeing Gaptain roles have been embedded in the college. They work
closely with the Community Captains.
Positive Psychology and Strengths based practices continue integrated into
the mentoring programme for each year level. This is a full programme that
is reviewed year on year and termly
'Wellness hub'plan has continued into 2022wlh meetings being held with
Malcolm Gillies and the MOE. Kickstart MOU has now embedded Kickstart
onsite at HC and supporting programmes for HC students and Upper Hutt
youth.
Due to the GOVID situation during Term 2 and 3 it was decided to postpone

the Staff Wellbeing Conference in Term 4. We are looking at reintroducing it
for 2023



Developing SLT leadership
and new Portfolios;
strengthening team
dynamics.

Achievement of more level
endorsements.

Specific targets for
Achievement of Maori
students are set by
departmenG.

Portfolio work is communicated to staff via SLT
leaders in each portfolio
Shared understanding of key messages across all
portfolios
SLT are provided with opportunities for team
building and developing leadership skills

30Yo of Year 1 1 achieve with a Merit
endorsement, 1 5% with Excellence
22o/o af Year 12 achieve with a Merit
endorsemenl, 1 4o/o with Excellence
2Ao/o of Year 13 achieve with a Merit
endorsement, 12o/o with Excellence

All senior Maoristudents for each Year leveland
progress tracked. These studenls achieve their
NCEA goalfrom 2020.
HOLs collect information related to recruitment,
engagement and retention of Maori students
across all senior courses trom 202O.

We have continued to develop our practice and communication. Feedback
from staff at the end of 2O22 was a little confronting but on reflection was
partly due to how the staff were feeling . 2022 was extremety challenging and
has taken a toll on their wellbeing and goodwill. They are exhausted and are
feeling undervalued with the potential industrial action tor 2023.
$LT responsibilities document has been shared with staff

Due to the disruptive nature af 2O22 these have remained relatively steady
and in line with the national trend.
Again the PLD for 2A23 will allow us to work improve this achievement.

Due to the poor achievement overall during the first half of the year this goal
was included in the overall achievement work. Staff and students needed to
focus on their wellbeing.
Level t has dropped.
Level 2 Mioriachievement improved by 13o/o. Still not closing the gap..
Level 3 achievement has kept pace with all results but it still has not closed
the gap.
PLD for 2023 has been identified to work out how we can address this
discrepancy - Poutama Pounamu.

far behind. We refocussed wllh many of them on ensuring LEvel 2 was
complete and looked at alternative pathways to get into their next step for
their pathway.



Achievement in NGEA and UE: Heretaunga College
PR2 - Enrolment Based Gumulative Overall Resulb

Heretaunga College

Generated 5-Apr-2023
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Achievement in NGEA and UE: Heretaunga College
PR2 - Enrolment Based Cumulative Results by Gender

Heretaunga College

Academic Year ll Year 12 Year 13 Year 13 Year ll
Year NCEA Ll NCEA L2 NCEA L3 UE NCEA Ll

Male
ZAfi 70.8 80.0 66.7 29.2 68.2

ZO19 58.3 69.3 55.0 25.0 66.5

ZOZO 69.9 72.6 54.4 23.5 69.6

ZOZ1 57.5 51.7 63.3 30.0 67.0

ZAZZ 59.6 77.6 50.0 25.0 63.4

National

Year 12 Year 13
NCEAL2 NCEAL3

Decile 4-7

Year12 Year13
NCEAL2 NCEAL3

Generated 5-Apr-2423

Year 13
UE

Female
2018
2019
2024
2021
2022

77.7

78.2

69.9

72.6

68.8

86.6
79.8
74.4
65.6
73.7

72.1

69.2

81.3
69.0
66.7

50.8

43.1

56.3

46.5
45.5

8'1.0

84.2

82.4

79"8

76.6

72.4

72.6

77.6

76.6

73.3

54.0

53.4

58,8

57.5

55.1

74.2

74.7

77.8
76.0
73.3

61.0

62.3

68.5
66.8
65"6

74.7

71.9
75.5

74.4

70.5

76.7

76.9

81.4

79.5

76.7
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67.5
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39.4
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Year l3
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44.9
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Achievement in NGEA and UE: Heretaunga College
PR2 - Enrolment Based Cumulative Results by Ethnicity

Heretaunga College

Academic Year 11 Year 12 Year 13
Year NCEA Ll HCEA L2 NCEA L3

Year ll
NCEA Ll

National

Year12 Year13
NCEAL2 NCEAL3

52.9
55.1
60.7
58.5
55.7

63.6
67.4
74.3
72.9
66.3

72.1
71.3
77.1
71.5
67.3

58.9
60.3
68.9
64.9
59.4

Decile 4-7

Year12 Year13
NCEAL2 NCEAL3

Generated 5-Apr-2423

Year 13
UE

75.1
75.7
80.3
81.5
76.6

54,2
49.6
53.9
53.1
52.4

29.8
28.7
34.9
32.6
32.7

52.9
50.3
61.4
61.9
55.0

56.7
59.3
67.4
oo.J
59.8

Asian
2418
2019
2020
2021
2022

Miori
2018
2019
2020
2021
2022

85.7
50"0
81.8
80.0
85.7

76.9
73.9
73"1

70.0
65.9

77.3
78.3
80.0
81.1
76.0

70.5
7't.3
76.5
76.2
73.6

82.2
78.4
79.0
78,7
72.6

62.7
61.0
65.1
65.7
61.7

66.7
61.9
72.2
57.1

38.3

33.3
100.0

75.0

50.0
75.O

68.8
68.4
61.1

100.0
66.7
66.7
90.9
60.0

50-0
100.0
100.0

55.6
54.5
58.3
50.0
57.1

75.0
75.0
60.0

25.0
25.0

25.0

78.0
76.0
75.8
74.0
69-7

58.4
57.7
60.8
57.7
s3.9

74.4
67.5
72.4
68.4
61.3

72.9
74.4
74.6
73.2
65.5

Year 13
UE

100.0
83.3
90.0
100.0
80.0

83.3
66.7
40.0
60.0
60.0

37.5
34_5

43.7

39.8
37.3

100.0 100.0

Year l3
UE

60.1

59.3
64.1
63.4
61.3

29.3
29.9
34.1
31.7
30.9

54.2
52.0
57.7
56.0
51.4

50.8
52.9
56.9
55.1
53.4

28.6
30.3
33.7
33.0
28.7

Year 1l
NCEA Ll

62.4
61.5
65.4
62.6
57.9

77.9
71.4
76.7
72.7
65.5

78.7
82.7
79.7
82.6
74.3

83.0
83.1
87.4
86.9
82.5

72.2
72.8
76.8
72.2
69.5

80.7
80.2
87.6
83.7
u.'l

European
2018
2019
2020
2021
2422

76.0
72.O

69.0
67.8
65.3

84.2
79.9
76.1
57.1
76.8

69.3
63.2
69.9
67.3
61.0

81.5
81.1

83.2
81.2
79.4

69.9
70.8
74.6
73.2
71.6

55.0
55.1
59.0
57.2
56.0

78.6
77.5
79.6
78"6
74.1

82.6
82.3
85.6
83.2
81.7

68.7
69.4
74.3
73.2
I t.o

87.5
63.2
63.2
53.7
76.7

63.2
65.0
52.2
50.0
45.2

31.6
25.0
30.4
33.3
16.1

68.6
68.9
71.9
68.3
64.1

53.8
55.5
63.1

60.9
58.8

78.4
75.5
It-6
78.0
73.3

66.5
68.3
73.2
70-3
67.4

81-4
77.0
82.5
81.2
75.3

65.7
68.4
72.6
72.8
68.4

46.5
50.5
55.9
56.6
48.3

Midd le Eastern/Latin American/African
2018 75.0 100.0
2019 50.0 50.0
2A20 75.0 66.7
2021 100.0 40.0
2022 75.0 100.0

Other Ethnicity
2018
2019
2020
2021
2022

Pacific Peoples
2018
2019
2020
2021
2022

100.0 100.0 75.9
75.1
81.0
78.5
77.O

68.1

63.8
79.2
79.1
70.7

50.0
25.4
33.3

37.5
40.0
37.5
50.0
50.0

25.0
20.0
25.0
20.0
10.0

62.8
61.8
68.2
62.3
56.6

67.2
65.8
72.8
67.4
59.6

74.7
72.7
79.3
77.1

70.8

29.0
29.5
a20

36.1
3't.8
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NCEA Certificate Endorsement: Heretaunga College
PR4 - Gumulative Results by Percentage

Heretaunga College

Academic Year 11 Year 12 Year 13 Year 11

Year NCEALevel'l NCEALevel2 NCEALevel3 NCEALevell
Achieved with Excellence

2018 9.5 6.7 7.9 24.5

2019 7.A n.9 9.0 19.9

2020 13.1 6.8 1Ai 20.7

2021 14.8 8.4 8.0 21.1

2022 10.5 9.9 8.6 19.5

16.5
16.7

17.9
17.9
16.2

13.2

13.6

14.8

14.3

13.0

13.2

12.6

15.0

15.5
't2.9

Year 11

NCEA Level 1

Generated 9-Feb-2023

Decile 4-7

Year 12 Year 13
NCEA Level 2 NCEA Level 3

Achieved with Merit
2018
201 I
2420
2021

. 2022

16.6
16.4

17.1

17.3

15.6

32.7
31.4
30.9
29.9
29.7

Year 13 NGEA Level 3 - Excellence

Year 13 NCEA Level 3 - Merit

22.5
22.4
22.9
21.8
21.7

24.3
23.6
23.7
23.2
23.2

20.9
22.7
20.8
20.3
27.2

9.2
9.8
13.7

17.8
15.7

23.7
11.9

16.9

8.0

14.8

34.3
33.9
32.3
31.9
31.9

National

Year 12 Year 13
NCEA Level 2 NCEA Level 3

15.0
14.8

17.5
17.9

15.4

25.2
25.1

24.9
23.8
24.5

27.a
26.2
26.3
25.3
25.8

Year 12 NCEA Level 2 - ExcellenceYear l{ NCEA Level I - Excellence
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Heretaunga College
Principal: Fiona Craven BSc (Hors), PGCE

Ward Street, Upper Hutt, New Zealand

Glephone: 64-4-939 9t70
email: inftrpheretaunga,school.nz

www.hetetaunga,school.nz

2022

STATEMENT OF KIWISPORT EXPENDITURE

Heretaunga College has used our Kiwisport funding of $t9,89+.8+
to help contribute towards the wages of our Sports Co-ordinator.

Growing connected, creative, resilient and engaged citizens



Heretaunga Gollege
Principal: Fiona Craven BSc (Hons), PGCE

W'ard Street, Upper Hutt, New Zealand

Telephone: 64-4-9 39 9 37 0

email: info@heretaunga.school.nz

ww.heretaunga,school.nz
Good Emplovef Disclosure

Heretaunga College has the stated intention of being a good employer consistent with
Section 597 of the Education and Training Act2020. This covers:

o Good and safe working conditions,

o An equal employment opportunities programme,

r The impartial selection of suitable qualified persons for appointment,

o Recognition within the workforce of the aims, aspirations, and cultural
difierences of Maori, other ethnic and minority groups, women and persons
with disabilities,

. Opportunities for the enhancement of the abilities of individual employees,

. Ensuring all employees maintain proper standards of integrity, conduct and
concern for the public interest and the well-being of students attending the
school.

The school employed 119 staff in 2022. The majority of our staff are covered by
CollectiveAgreements. This ensures that all employees, regardless of gender or other
areas of potential inequity are remunerated at the same level for equivalent work.

Human Resources policies are reviewed regularly in line with the school's commitment
to good employer practices and the school's values.

Our objective is to make the school an even better place to work. By building on
existing good practice, higher staff engagement will drive higher quality student
outcomes. There is a clear relationship between the wellbeing of staff and student
wellbeing.

Growing connected, creative, resilient and engaged citizens



 

 
 

Moore Markhams is a network of independent firms that are each members of Moore Global Network Limited. Member firms in principal cities throughout the world. 

Moore Markhams Wellington Audit is a partnership of MK Rania and AJ Steel. Moore Markhams independent member firms in New Zealand are in Auckland - 

Christchurch – Dunedin – Hawke’s Bay – Queenstown – Wairarapa – Wanganui – Waverley – Wellington. 

Independent auditor’s report 

To the readers of the financial statements of Heretaunga College for the year ended 31 
December 2022 
 
The Auditor-General is the auditor of Heretaunga College (the School). The Auditor-General has 
appointed me, Michael Rania, using the staff and resources of Moore Markhams Wellington Audit, to 
carry out the audit of the financial statements of the School on his behalf. 
 
Opinion 
We have audited the financial statements of the School on pages 2 to 19, which comprise the 
statement of financial position as at 31 December 2022, and the statement of comprehensive income, 
statement of changes in equity and statement of cash flows for the year then ended, and the notes to 
the financial statements that include accounting policies and other explanatory information.  
 
In our opinion, the financial statements of the School: 

• present fairly, in all material respects: 
- its financial position as at 31 December 2022, and 
- its financial performance and its cash flows for the year then ended; and 

• comply with generally accepted accounting practice in New Zealand in accordance with Public 
Sector - Public Benefit Entity Standards Reduced Disclosure Regime (Public Sector PBE 
Standards RDR) 

 
Our audit was completed on 31 May 2023. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and we 
explain our independence. 
 
Basis for Opinion 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our opinion. 

 
Responsibilities of the Board for the financial statements 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 
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applicable, matters related to going concern and using the going concern basis of accounting, unless 
there is an intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, 
arise from section 87 of the Education Act 1989. 
 
Responsibilities of the auditor for the audit of the financial statements  
Our objectives are to obtain reasonable assurance about whether the financial statements, as a 
whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor’s 
report that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they 
could reasonably be expected to influence the decisions of readers taken on the basis of these 
financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 

• We identify and assess the risks of material misstatement of the financial statements, whether due 
to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit 
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not 
detecting a material misstatement resulting from fraud is higher than for one resulting from error, 
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override 
of internal control. 
 

• We obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the School’s internal control. 
 

• We evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board. 

• We conclude on the appropriateness of the use of the going concern basis of accounting by the 
Board and, based on the audit evidence obtained, whether a material uncertainty exists related to 
events or conditions that may cast significant doubt on the School’s ability to continue as a going 
concern. If we conclude that a material uncertainty exists, we are required to draw attention in our 
auditor’s report to the related disclosures in the financial statements or, if such disclosures are 
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up 
to the date of our auditor’s report. However, future events or conditions may cause the School to 
cease to continue as a going concern. 
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• We evaluate the overall presentation, structure and content of the financial statements, including 
the disclosures, and whether the financial statements represent the underlying transactions and 
events in a manner that achieves fair presentation. 
 

• We assess the risk of material misstatement arising from the school payroll system, which may 
still contain errors. As a result, we carried out procedures to minimise the risk of material errors 
arising from the system that, in our judgement, would likely influence readers’ overall 
understanding of the financial statements 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit.  
 
Our responsibilities arise from the Public Audit Act 2001. 
 
Other information 
The Board is responsible for the other information. The other information comprises the information 
included on pages 20 to 29 but does not include the financial statements, and our auditor’s report 
thereon.  
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 
 
Independence 
We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1 (Revised): Code of Ethics for Assurance Practitioners issued by the New Zealand 
Auditing and Assurance Standards Board. 
 
Other than the audit, we have no relationship with or interests in the School. 
 

 
 
Michael Rania | Moore Markhams Wellington Audit 
On behalf of the Auditor-General |Wellington, New Zealand 


